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1967, No. 125
An Act to amend the Bush Workers Act 1945

[23 November 1967
BE IT ENACTED by the General Assembly of New Zealand 
in Parliament assembled, and by the authority of the same, 
as follows:

1. Short Title—This Act may be cited as the Bush Workers 
Amendment Act 1967, and shall be read together with and 
deemed part of the Bush Workers Act 1945 (hereinafter 
referred to as the principal Act).

2. Interpretation—(1) Section 2 of the principal Act is 
hereby amended by repealing the definition of the term “bush 
undertaking”, and substituting the following definition:



“‘Bush undertaking’ means any tree-felling or logging 
undertaking, conducted for commercial purposes, in 
which any person is engaged in felling trees by any 
means or logging operations; and, whether or not 
conducted for commercial purposes, includes—

“(a) Felling trees by any means for the purpose 
of land clearance:

“(b) Thinning, pruning, and topping operations 
in connection with silviculture:

“(c) Transportation of logs, flitches, sawn timber, 
or waste products otherwise than on a public 
road or street or a Government railway:

“(d) Construction and maintenance of private 
roads, tramways, or bridges, and the shifting of any 
plant, for the purpose of any of the foregoing opera
tions:”.

(2) Section 2 of the principal Act is hereby further amended 
by repealing the definition of the term “bush worker”, and 
substituting the following definition:

“‘Bush worker’ means any person engaged, whether 
on his own account as a contractor, or as an 
employee, in a bush undertaking:”.

(3) Section 2 of the principal Act is hereby further amended 
by adding to the definition of the term “employer” the words 

and includes every person having the control or super
intendence of any bush undertaking”.

Administration

Inspectors
3. Powers of Inspectors—Section 5 of the principal Act 

is hereby amended by omitting from paragraphs (a), (c), 
and (d) of subsection (1) the word “employed” in every 
place where it occurs, and substituting in each case the word 
“working”.

Records in Bush Undertakings
4. Wages and time book—The principal Act is hereby 

further amended by repealing section 7, and substituting 
the following section:

“7. (1) Subject to subsection (2) of this section, every 
employer shall at all times keep in the prescribed form a 



record in English (called the wages and time book) showing, 
in the case of each employee,—

“(a) The name of the employee;
“(b) His age, if under twenty-one years of age;
“(c) The kind of work on which he is usually employed;
“(d) The award or industrial agreement (if any) under 

which he is employed;
“(e) The hours of his employment during each day, and 

the days of his employment during each week;
“(f) The wages paid to him on each pay day, and the 

date of payment; and
“(g) Such other particulars as are prescribed.
“(2) An Inspector may in any particular case authorise 

an employer to keep the wages and time book in a form 
approved by the Inspector instead of in the prescribed form.

“(3) The wages and time book in use for the time being, 
and every such book used at any time within the two pre 
ceding years, shall at all times be open to inspection by an 
Inspector.

“(4) An Inspector may at any time during ordinary work
ing hours require the employer to verify the entries in any 
wages and time book by statutory declaration, or in such 
manner and form as may be prescribed.

“(5) Every employer who fails to comply with any of the 
provisions of this section commits an offence against this 
Act.

“(6) This section shall not apply in respect of any person 
who is normally employed as an agricultural worker and 
only occasionally employed as a bush worker if his employer 
is required to keep a wages and holiday book in respect of 
that person under section 27 of the Agricultural Workers 
Act 1962.”

5. Notification of contracts for bush undertakings—The 
principal Act is hereby further amended by inserting, after 
section 8, the following section:

“8a. Every person who is regularly engaged in the business of 
selling or otherwise disposing of logs or timber and who lets a 
contract for the felling of trees by any means or for logging 
operations shall, within seven days, notify an Inspector or 
the nearest office of the Department of Labour of the name 
and address of the person to whom the contract has been let.”



Safety Of Bush Workers

6. Duties of employer in relation to plant—Section 9 of 
the principal Act is hereby amended by adding the following 
subsection:

“(3) For the purposes of this section and of section 10 of 
this Act the term ‘employer’ includes any person engaged on 
his own account as a contractor in a bush undertaking.”

7. Dangerous methods of work, etc., prohibited—The 
principal Act is hereby further amended by inserting, after 
section 11, the following section:

“11a. Every person commits an offence against this Act 
who carries out or causes or permits to be carried out any 
practice or method of work in connection with a bush under 
taking in a manner which is or is likely to be dangerous to 
the persons working in it or to any other person.”

8. Inspector may give directions to ensure safety in certain 
cases—Section 12 of the principal Act is hereby amended 
by repealing paragraph (b) of subsection (1), and sub
stituting the following paragraphs:

“(b) That any bush undertaking is being carried on in 
such a manner as to be dangerous to the persons 
working in it or to any other persons; or

“(c) That the provision and use of protective clothing 
or equipment is necessary to prevent accidents—”.

9. Bush workers to report defects discovered in plant— 
Section 13 of the principal Act is hereby amended by omit 
ting from subsection (1) the word “employed”, and substi
tuting the word “working”.

Miscellaneous Provisions
10. New sections inserted—The principal Act is hereby 

further amended by inserting, before section 16, and under the 
heading “Miscellaneous”, the following sections:

“15a. Offences by bush workers—Every person commits an 
offence against this Act who, without reasonable cause,—

“(a) Interferes with or misuses any means, appliance, or 
other thing that is provided in accordance with 
this Act for securing safety; or



“(b) Fails to use any means, appliance, or other thing for 
securing safety that is provided in accordance with 
this Act; or

“(c) Uses or operates any plant in a manner likely to 
endanger himself or others.

“15b. Offences by employers—In every case where under 
this Act any requirement, obligation, rule, or provision is 
imposed or enacted or required to be observed, every employer 
shall cause it to be duly and faithfully complied with or 
observed, and if it is not duly and faithfully complied with 
or observed the employer commits an offence against this Act.

“15c. Employer may have actual offender charged— 
(1) Where an employer is charged with an offence under 
this Act he shall be entitled, on information duly laid by him, 
to have any other person whom he alleges to be the actual 
offender brought before the Magistrate on the same charge; 
and to enable both charges to be heard together the charges 
against the employer may be adjourned for such time as 
the Magistrate thinks reasonable.

“(2) In any such case, if the charges are heard together and 
the offence is proved but the Magistrate finds that—

“(a) The offence was in fact committed by that other 
person without the knowledge, consent, or con
nivance of the employer; and

, “(b) That the employer had done all that could reason
ably be expected of him to prevent the offence,— 

that other person shall be convicted of the offence, and the 
employer shall not be guilty of it.

“(3) If, before the commencement of any proceedings 
against the employer in respect of any offence under this 
Act, the Inspector is satisfied that if any other person were 
charged with the offence under the foregoing provisions 
of this section that other person would be convicted of it, 
the Inspector shall proceed against the person whom 
he believes to be the actual offender without first proceeding 
against the employer. In any such case the provisions of sub
section (2) of this section shall apply with the necessary 
modifications, notwithstanding that no proceedings have been 
commenced against the employer.

“15d. Matters may be completed by different Inspectors— 
Notwithstanding anything to the contrary in this Act, if 
an Inspector has given any direction, authorisation, or con
sent, whether on or subject to any conditions or not, the 



same or any other Inspector may take further steps thereon, 
or revoke or from time to time vary the direction, authorisa
tion, or consent, or any condition on or subject to which it 
has been given.”

11. General penalty for offences—The principal Act is 
hereby further amended by repealing section 16, and sub
stituting the following section:

“16. Every person who commits an offence against this Act 
for which no specific penalty is provided elsewhere than in 
this section shall be liable to a fine not exceeding two hundred 
dollars and, if the offence is a continuing one, to a further 
fine not exceeding ten dollars for every day or part of a day 
during which the offence has continued.”

12. Act to bind the Crown—The principal Act is hereby 
further amended by adding the following section:

“20. This Act shall bind the Crown:
“Provided that nothing in this Act shall bind the Crown 

or any member of the New Zealand armed forces in respect 
of any bush undertaking in which those members are engaged 
in the course of their duties.”

This Act is administered in the Department of Labour.


