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Parliamentary Salaries and
Allowances Determination 2013

(SR 2013/462)
Parliamentary Salaries and Allowances Determination 2013: revoked (with
effect on 1 July 2014), on 26 February 2015 (after expiring on 30 June 2014),
by clause 7 of the Parliamentary Salaries and Allowances Determination 2015
(LI 2015/41).

Pursuant to section 16 of the Civil List Act 1979 and to the Remuner-
ation Authority Act 1977, the Remuneration Authority makes the fol-
lowing determination (to which is appended an explanatory memo-
randum).
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Determination 2013
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26 February 2015

Schedule 2 5
Allowance payable under section 16 of Civil List Act

1979

Determination
1 Title

This determination is the Parliamentary Salaries and Allow-
ances Determination 2013.

2 Commencement
This determination is deemed to have come into force on 1 July
2013.

3 Expiry
This determination expires on 30 June 2014.

4 Interpretation
In this determination,—
partymeans a parliamentary political party whosemembers in
theHouse of Representatives include at least 1member elected
as a constituency or list candidate for that party
select committeemeans a committee that is established by, or
in accordance with,—
(a) Standing Order 181(1) or (2) of the Standing Orders of

the House of Representatives (with effect on 21 October
2011); or

(b) the corresponding provision of those Standing Orders
(with effect on an earlier or a later date).

5 Salaries
(1) The salaries payable under section 16 of the Civil List Act

1979 are set out in Schedule 1.
(2) No member of Parliament may be paid more than 1 salary at

any one time under any of the provisions of Schedule 1 and,
if a member holds 2 or more offices, the salary payable to that
member is that payable for the office for which the highest
salary is payable.
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6 Allowance
(1) The allowance payable under section 16 of the Civil List Act

1979 is set out in Schedule 2.
(2) The allowance is paid to the recipient for the purpose of reim-

bursing the recipient for expenses that arise from that recipi-
ent’s official and parliamentary duties and that are not other-
wise covered by the determinations made under section 20A
of the Civil List Act 1979.

7 Revocation
The Parliamentary Salaries and Allowances Determination
2012 (SR 2012/422) is revoked.

Schedule 1 cl 5(1)

Salaries payable under section 16 of Civil
List Act 1979

Yearly rate of
salary payable
on and after
1 July 2013

Office ($)
Members of the Executive
Prime Minister 428,500
Deputy Prime Minister 303,900
Each member of the Executive Council who is a Minister of the
Crown holding 1 or more portfolios and who is a member of
Cabinet

268,500

Each member of the Executive Council who is a Minister of the
Crown holding 1 or more portfolios, but who is not a member
of Cabinet

226,300

Each other member of the Executive Council 196,900
Each Parliamentary Under-Secretary 175,600
Officers of the House of Representatives
Speaker of the House of Representatives 268,500
Deputy Speaker 189,400
Each Assistant Speaker 162,200
Leader of the Opposition
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Yearly rate of
salary payable
on and after
1 July 2013

Office ($)
Leader of the Opposition 268,500
Other party leaders
Each member of Parliament who is the leader of a party—

Base salary 162,200
plus
For each additional member of the party in the
House of Representatives up to a maximum of 5

1,930

plus
For each additional member of the party in the
House of Representatives over 5 up to a maxi-
mum of 23

1,290

plus
For each additional member of the party in the
House of Representatives over 23

640

Deputy leaders
Each member of Parliament who is the deputy leader of a party
whose members in the House of Representatives number not
less than 25—

Base salary 186,800
plus
For each additional member of the party in the
House of Representatives over 25 up to a maxi-
mum of 35

640

plus
For each additional member of the party in the
House of Representatives over 35 up to a maxi-
mum of 45

370

Whips
In respect of each party whose members in the House of Rep-
resentatives number not less than 4—

One Whip
Base salary 162,200

plus
For each member of the party in the House of
Representatives over 6 up to a maximum of 24

1,290

plus
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Yearly rate of
salary payable
on and after
1 July 2013

Office ($)
For each member of the party in the House of
Representatives over 24 up to a maximum of 35

640

plus
For each member of the party in the House of
Representatives over 35 up to a maximum of 45

370

Senior Government Whip
If a Whip referred to in one of the provisions under the
heading Whips is also the Senior Government Whip
an additional sum is added

4,610

In respect of each party whose members in the House of Rep-
resentatives number not less than 25—

One Junior Whip (separate from, and additional to, that
party’s One Whip)

162,200

In respect of each party whose members in the House of Rep-
resentatives number not less than 45—

One Additional Junior Whip 162,200
Chairpersons of select committees

Each member of Parliament who is the chairperson of a
select committee

162,200

Deputy chairpersons of select committees
Each member of Parliament who is the deputy chairper-
son of a select committee

152,400

Other members of Parliament
Each other member of Parliament 147,800

Schedule 2 cl 6(1)

Allowance payable under section 16 of
Civil List Act 1979

Yearly rate of expenses allowance
payable on and after 1 July 2013

Office ($)
Prime Minister 21,700
Speaker 20,300
Each other member of Parliament 16,300
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Dated at Wellington this 19th day of November 2013.

John Errington,
Chairman.

A Foulkes,
Member.

D Morcom,
Member.

Explanatory memorandum
This memorandum is not part of the determination, but is intended to
indicate its general effect.
1 Background
1.1 This memorandum explains not only the general effect of

this determination but also—
(a) the extent and limitations of the role of the Remuner-

ation Authority (the Authority); and
(b) the considerations that have driven the Authority in

coming to this determination.
1.2 The Authority is required to have regard to the following when

setting parliamentary remuneration and allowances:
(a) the need to achieve and maintain fair relativity with the

levels of remuneration received elsewhere; and
(b) the need to be fair both—

(i) to the persons or group of persons whose remu-
neration is being determined; and

(ii) to the taxpayer or ratepayer; and
(c) the need to recruit and retain competent persons.

1.3 In addition, the Authority must take into account—
(a) the requirements of the position concerned; and
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(b) the conditions of service enjoyed by the persons whose
remuneration is being determined and those enjoyed by
the persons or members of the group of persons whose
remuneration and conditions of employment are, in the
opinion of the Authority, comparable with those of the
persons or members of the group; and

(c) any prevailing adverse economic conditions, based on
evidence from an authoritative source, and may deter-
mine the remuneration at a rate lower than it would
otherwise have determined.

1.4 The Authority continues to use a total remuneration approach
in setting the base salary for members, as it does for other
groups for whom it sets pay. The Authority takes as its start-
ing point its payline for public servants undertaking jobs with
broadly similar complexity and responsibility. That enables
it to identify a total remuneration package, based on market
rates, for ordinary members. The Authority then deducts from
that total package the value of the employer superannuation
subsidy to members (20% of an ordinary member’s salary)
and the personal benefit of the travel entitlement to members
and their families (as assessed by the Authority). The figure
remaining after these deductions from the total package be-
comes the base salary. If an individual member chooses not to
take advantage of one or both of the travel and superannuation
payments his or her base salary is not increased.

1.5 This year, the Authority’s payline at the level for ordinary
members increased by 2.8%. In setting an ordinary member’s
salary, the Authority applied a lower rate of 2.2% to salary to
moderate the increase applied, given the continued need to re-
strain public sector expenditure as the economy improves after
the global economic crisis. This year, the personal benefit of
the travel entitlement to members and their families has been
assessed at $6,500 per member, down slightly on last year, re-
flecting lower usage. Taking into account the change in value
of the travel entitlement, this produces a package increase of
1.96%.

1.6 The same approach is not taken with senior positions in Par-
liament, including the Prime Minister, Ministers, the Speaker,
the Leader of the Opposition, Party Leaders, and so on. The
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rates for these positions are not set based onmarket rates or the
Authority’s general payline, but maintain previous relativities
established over many years and reinforced when parliamen-
tary remuneration was fully reviewed in 2001/02.

1.7 In recognition of the significant element of public service
given by those serving in the Executive and in senior roles in
Parliament, democracies like our own have traditionally sig-
nificantly discounted the rate at which their leaders have been
materially rewarded, and those aspiring to those positions
have accepted such a discount. However, the level and nature
of the discount is not clear either to the politicians involved
or to the population as a whole. Changes in relativities at this
senior level tend not to be recognised or reviewed.

1.8 Based on current movements in remuneration for top level ex-
ecutive positions, it appears that the gap between market re-
muneration and the remuneration of senior members of the Ex-
ecutive and Parliament is now greater than in the past. TheAu-
thority will be reviewing this increasing gap during the coming
year.

1.9 In the meantime, those holding senior positions in the Execu-
tive and in Parliament have had their remuneration increased
by rates similar to those for members, with slight variances
being caused by rounding.

2 Travel discount entitlement adjustment
2.1 Travel entitlements available to members are set by the

Speaker and cover—
(a) members’ domestic air travel; and
(b) members’ spouses’ domestic air travel; and
(c) members’ dependants’ domestic air travel.

2.2 The assessment of the value of the travel discount entitlement
has had regard to the proportion of personal benefit assessed
for each of—
(a) members’ domestic travel; and
(b) members’ spouses’ domestic travel; and
(c) members’ dependants’ domestic travel; and
(d) the actual costs of the various travel entitlements in each

year; and
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(e) the average cost per member of the travel entitlements
(even though members do not get equal benefits from
the entitlements); and

(f) some averaging of per member costs over time to recog-
nise that costs can and do fluctuate from year to year.

2.3 It is recognised that some members get a disproportionate
share of the value of the entitlements (by having more usage
or by having a greater proportion of travel costs reimbursed),
whereas all members are paying equally (by having the same
reduction in salary). The Authority recognises this but is of
the view that there is no other way of offsetting the personal
cost of the entitlements whilst meeting the requirements of
the Remuneration Authority Act 1977.

2.4 It is important to understand that, because the salary of every
member is adjusted to take account of the personal benefit of
the travel discount entitlements available to all members, the
members themselves are meeting the cost of those personal
benefits by, in effect, taking a salary cut to pay for the benefits.
The cost is also being met by senior members of the Executive
and Parliament as the process the Authority uses to set the
salaries for those members has factored in this deduction.

3 Tax-free allowance
3.1 The Authority has adjusted members’ tax-free allowance by

0.7%, that percentage change being the percentage change in
the Consumers Price Index since this allowance was last ad-
justed.

3.2 The Authority has completed its work with the Speaker to
verify that the allowance is set at the appropriate level. The
tax-free allowance is intended to cover out-of-pocket expenses
incurred in the pursuit of parliamentary business and may in-
clude—
(a) the entertainment of visitors, staff, constituents, and of-

ficials; and
(b) memberships, sponsorships, and fees; and
(c) koha; and
(d) donations and raffle tickets; and
(e) gifts and prizes; and

9

http://www.legislation.govt.nz/pdflink.aspx?id=DLM15636


Explanatory
memorandum

Parliamentary Salaries and Allowances
Determination 2013

Reprinted as at
26 February 2015

(f) flowers (excluding wreaths for public commemorative
events); and

(g) passport photos; and
(h) briefcases and luggage; and
(i) meals.

4 Superannuation
The Authority has made no adjustment to the percentage con-
tribution payable to members’ superannuation. This contribu-
tion is capped at 20% of an ordinary member’s salary.

5 Backdating
This determination is backdated to 1 July 2013. Because the
Authority is a follower rather than a setter of salary trends, it is
necessary for the Authority to have up-to-date data on remu-
neration movements, changes in the Consumers Price Index,
and the usage of members’ travel entitlements before it can
form any views on appropriate remuneration changes. Cou-
pled with the statutory requirement to consult before finalis-
ing the determination, this means that backdating cannot be
avoided.

Issued under the authority of the Legislation Act 2012.
Date of notification in Gazette: 21 November 2013.
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Reprints notes

1 General
This is a reprint of the Parliamentary Salaries and Allowances
Determination 2013 that incorporates all the amendments to
that determination as at the date of the last amendment to it.

2 Legal status
Reprints are presumed to correctly state, as at the date of the
reprint, the law enacted by the principal enactment and by any
amendments to that enactment. Section 18 of the Legislation
Act 2012 provides that this reprint, published in electronic
form, has the status of an official version under section 17 of
that Act. A printed version of the reprint produced directly
from this official electronic version also has official status.

3 Editorial and format changes
Editorial and format changes to reprints are made using the
powers under sections 24 to 26 of the Legislation Act 2012.
See also http://www.pco.parliament.govt.nz/editorial-conven-
tions/.

4 Amendments incorporated in this reprint
Parliamentary Salaries and Allowances Determination 2015 (LI 2015/41):
clause 7
Parliamentary Salaries and Allowances Determination 2013 (SR 2013/462):
clause 3
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Wellington, New Zealand:
Published under the authority of the New Zealand Government—2015
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